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The Shire of Menzies respectfully acknowledges the local 

Indigenous peoples, the Traditional Custodians of the 

land upon which it conducts its business, and pays re-

spect to Elders Past, Present and Emerging. 

“ 
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Community 

statistics 
 

  

Population 490 (ABS 2016) 

Number of electors 278 

Number of Dwellings 130 

Distance from Perth 730km 

Area 124,635 square kilometres 

Suburbs and localities Kookynie, 6431; Menzies 

6436; Tjuntjuntjara 6431 

Schools Menzies Community 

School, Tjuntjuntjara Re-

mote Community School 

Length of sealed roads (km) 51.2 

Length of unsealed roads (km) 2129 

Rates levied $3.3M 

Total revenue $6.9M 

Council employees 20 

Other interesting facts  

Tourist attractions Lake Ballard, Niagara Dam, Lady 

Shenton Building, Goongarrie 

Cottages,   Spinifex Art Centre 

Local Industries Gold mining, nickel mining, pot-

ash salt mining,        pastoral, 

tourism,          prospecting 

Significant local events Menzies CyClassic,      Menzies 

Rodeo 
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”While many of our grand old buildings are long gone, 

evidence of what life must have been like in the Shire of 

Menzies 100 years ago is all around us and just waiting 

to be explored.” 

“ 

About the Shire 
The Shire of Menzies has common borders with the Shires 

of Yilgarn, Sandstone, Leonora, Laverton, Coolgardie and 

the City of Kalgoorlie-Boulder. It stretches some 1025 kilo-

metres from east to west, and encompasses an area of 

124,635 square kilometres. 

The three major population centres are Menzies, Kookynie 

to the west, and Tjuntjuntjara close to the border with 

South Australia. They are separated by a wide area of the 

country.  Within this area a combination of mining and 

pastoral activities are undertaken.   

The Shire boasts schools at Menzies and Tjuntjuntjara 

where students from kindergarten to Year 12 attend. Both 

Menzies and Tjuntjuntjara are also serviced by a Nursing 

Post and the Royal Flying Doctor respectively. 

The Menzies Municipality was gazetted in 1895.  It was 

dissolved and included in the North Coolgardie Road Dis-

trict in 1912, which was itself dissolved the same year to 

form the Menzies, Kookynie and Mount Malcolm Road 

Districts.  In 1918, Kookynie was merged into Menzies, 

which on 1 July 1961 became the shire of today. 

Out and About 

The heart of the Menzies Shire is its people and their 

meeting places. Visitors to the town itself can enjoy a walk 

around town with ‘Our Way’ and ‘Our Place’ walk trails.  

Also popular is a day trip to Lake Ballard , home to the In-

side Australia - Antony Gormley Sculptures. Set over 10 

square kilometres the 51 sculptures represent the resi-

dents of Menzies whose bodies were scanned for casts.  

Kookynie and its Grand Hotel has a long and distinguished 

history. Willie the horse has adopted the Hotel, and in re-

turn the town has adopted Willie. Kookynie is close to Ni-

agara Dam (pictured above) which is another of the Shire's 

very popular tourist destinations. 

The residents of the remote community at Tjutjuntjara 

share their time between caring for the land and  

capturing important times and stories on canvas and other 

artworks. 
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The 2020/21 financial year has seen the completion of a 

number of outstanding projects, as well as ongoing works 

on the Shire’s extensive road network. 

In September, available Councillors travelled to 

Tjuntjuntjara for the Ordinary Meeting of Council, which 

gave an opportunity to inspect the completed roadworks 

on the Connie Sue Highway and Tjuntjuntjara Community 

Access Road that was commenced in May by Nullarbor 

Transport Services. 

At the September Meeting Council accepted the resigna-

tion of Rural Ward Councillor Debbie Hansen. 

Community consultation with residents in Kookynie re-

garding cattle roaming at large within the townsite and the 

concept of fencing the townsite, including the airstrip to 

keep the cattle out of town, limiting the damage caused by 

the cattle and the safety of the residents. 

While 2020 had its challenges, there were also successes 

and, continuing the tradition, we celebrated the year at 

the annual Community Christmas Party, held at Menzies 

Hotel, with refreshments and a barbeque provided by the 

Shire.  I wish to convey my thanks to Gary Munro for once 

again volunteering to cook the barbeque.  Pensioner ham-

pers were delivered to our eligible residents in Menzies, 

compliments of the Shire of Menzies.   

In January the Shire welcomed Mr Brian Joiner, the new 

CEO for Menzies.  Brian held his first Community event on 

Australia Day, with a Bacon and Eggs brunch, providing a 

perfect opportunity for the community to meet our new 

CEO.  

February saw the extraordinary election for the vacant 

rural Councillor position. There being only one nominee, 

Rohan (Scott) Baird, was elected unopposed. 

That month we also celebrated the opening of the shower 

and toilet block at the town Truck Bay. The facility has fur-

ther enhanced provision of first-class amenities for truck 

drivers.  The Shire is constantly receiving positive com-

ments from users of the facility. 

It was time to start thinking about the annual budget, Crs 

Mader, Dwyer J and myself undertook a comprehensive 

road trip incorporating Phorphy, Yarri, Mt Celia, Bindah 

Mine, Lake Carey Crossing, Yundamindra to Kookynie. 

In April we continued our discussions on the establishment 

of a Volunteer Bushfire Brigade at Tjuntjuntjara.  Council 

accepted the resignation of Town Ward Councillor Vashti 

Ashwin, the Minister approved that the seat would remain 

vacant until the upcoming elections in October. 

In May Council awarded the tender of road improvements  

Shire President’s Report 
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It was also a great honour to conduct a Citizenship Cere-

mony for Dr Ruth Murdie on this long weekend, in con-

junction with Rick Wilson MP.”  

Cr Greg Dwyer, Shire President 

“ 

and repairs of the Tjuntjuntjara access road to Fraser 

Range Station, with works to commence in the new finan-

cial year.  Our first budget workshop was held during the 

month, attended by available Councillors. 

Re-sheeting works were undertaken on the Menzies North

-West Road in preparation for the continuation of the on-

going bitumen sealing project on this road.  

Preparations for the Menzies Classic/Goldfields Cyclassic 

were well underway for the June long weekend. This race 

included the 92nd year of the Chas Egan Memorial Handi-

caps Race. The long weekend holiday started off with the 

well-recognised Leonora Inland Art Prize, of which Menzies 

Shire is a long-term sponsor.    DJ Rev provided music and 

entertainment as the spectators welcomed the riders into 

Menzies.  The Eastern Goldfields Cycle Club dinner was 

attended by approximately 250 people followed by the 

much talked about fireworks display. Sunday morning 

commenced with a community breakfast provided by the 

Shire of Menzies. The cyclists were once again entertained 

by DJ Rev as they departed Menzies to commence the sec-

ond stage of the Race “The Leonora Golden Wheels”.   The 

Shire staff work extremely hard in preparation for this 

event and I convey my thanks to those involved. 

It was also a great honour to conduct a Citizenship Cere-

mony for Dr Ruth Murdie on this long weekend, in con-

junction with Rick Wilson MP.  The idea of the Ceremony 

in Menzies came from Rob Northcoat, a member of the 

Eastern Goldfields Cycle Club, as is Ruth Murdie.   

Our sincere thanks go to Dr Lesley Arnott, Rick Wilson for 

their assistance and Alex Hawke, Minister for Immigration 

and Citizenship, for allowing the Ceremony to be conduct-

ed in Menzies rather than Ruth Murdie’s Local Govern-

ment, City of Bayswater.  Rick in turn had the honour of 

being the first guest to use our new, recently completed, 

staff house in Onslow Street. 

The financial year was finished off with another trip to 

Tjuntjuntjarra for the June OCM, where we noted the im-

provement of the roads in the Shire of Menzies on the 

Connie Sue and Community roads.  

While not as disruptive as the previous year, Covid-19 has 

still been with us and continues to present restrictions and 

uncertainty. I take this opportunity to convey my thanks to 

all Councillors, staff, volunteers and the community for 

your assistance and efforts as we continue to overcome 

these challenges and progress.  On a final note, I urge all 

residents within the Shire of Menzies to “Roll up for WA” 

so we can continue to live in a safe environment. 
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2020-2021 Councillors 
Cr Greg Dwyer 

Shire President 

(Rural  Ward) 

Term Expires: 2021 

Cr Ian Baird 

Deputy Shire             

President 

(Rural Ward) 

Term Expires: 2023 

Cr Jill Dwyer 

Councillor 

(Rural Ward) 

Term Expires: 2021 

Cr Justin Lee 

Councillor 

(Town Ward) 

Term Expires: 2021 

Cr Keith Mader 

Councillor 

(Town Ward) 

Term Expires: 2021 

Cr Scott Baird 

Councillor 

(Rural Ward) 

Term Expires: 2023 

Cr Debbie Hansen 

Councillor 

(Rural Ward) 

Resigned September 

2020 

Cr Vashti Ashwin 

Councillor 

(Town Ward) 

Resigned April 2021 
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Councillor 

Committees 

Internal Committees Councillors 

Audit Committee Cr Greg Dwyer, Cr Jill Dwyer, 

Cr Ian Baird 

Lake Ballard Management Advisory  

Committee     

Cr Greg Dwyer, Cr Justin Lee, 

Cr Keith Mader,  Cr Jill Dwyer 

Niagara Dam Working Party Cr Greg Dwyer, Cr Jill Dwyer 

External Committees 

GVROC Cr Jill Dwyer, Cr Keith Mader 

Regional Roads Group Cr Greg Dwyer, Cr Ian Baird 

Local Emergency Management Cr Greg Dwyer, 
Cr Keith Mader

Attendance records Ordinary Council 

Meetings 

Audit Meetings 

Cr Greg Dwyer 12 from 12 2 from 2 

Cr Ian Baird 12 from 12 2 from 2 

Cr Jill Dwyer 11 from 12 2 from 2 

Cr Vashti Ashwin 4 from 9 (resigned 
April 2021) 

N/A 

Cr Debbie Hansen 0 from 2 (resigned 
September 2020) 

N/A 

Cr Keith Mader 12 from 12 N/A 

Cr Justin Lee 9 from 12 N/A 

Cr Scott Baird 4 from 6 (elected Jan-
uary 2021) 

N/A 
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The Shire of Menzies Strategic Community Plan 2013 – 

2023 was prepared through engagement and consultation 

with the community. It reflects predominant community 

interests and views. 

In 2020– 2021 a review of the following plans has begun: 

Strategic Community Plan; Corporate Business Plan; Long 

Term Financial Plan; Workforce Plan; Town Planning 

Scheme.   

The Corporate Business Plan shows the  expected capital 

expenditure for 2021-2022 as the following: 

Project $2020-2021 

Building Infrastructure upgrades and renewal 2,190,500 

Plant and Equipment upgrades and renewal 144,000 

Road Infrastructure upgrades and renewal 2,772,000 

Footpaths Infrastructure upgrades and renewal 200,000 

Other Infrastructure upgrades and renewal 1,119,000 

Project Projected Cost 

Comet Vale Cemetery Fence 50,000 

Build new staff housing 420,000 

Shade at Tjuntjuntjara         
Cemetery 

50,000 

Footpaths in Menzies 100,000 

Church Hall landscaping and 
fencing 

25,000 

Menzies North West Road—
5km bitumen 

1,100,000 

Tjuntjuntjara Access Road 220,000 

Mechanics vehicle 72,000 

The Plan for the Future 

The capital projects in the Annual Budget are decided by 

referring to the Shire’s Strategic Community Plan, Long 

Term Financial Plan and Corporate Business Plan.  

The capital projects listed in the table below were antici-

pated to commence during  the 2020-2021 financial 

year. 
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“ 

within our Shire and I thank everyone for doing the right 

thing to protect others within our communities. 

We did manage to deliver a few projects within the re-

porting period. These included the toilet facilities at the 

truck stop, a new staff house in Onslow Street, road up-

grades, and various smaller projects. Many more projects 

were commenced for delivery within the next financial 

year. 

The Shire has been reviewing its processes and we have 

taken a step back to look at how we are doing business. 

There were five large bodies of work completed encom-

passing adoption of strategic plans, implementation of 

new work health safety processes to comply with the new 

WHS Act, reviewing all our policies and plans, reviewing all 

our Local Laws, and overhauling our HR systems. To an 

outsider this might not seem like a big deal, but this im-

proves our efficiency and effectiveness. 

Our Council had a few changes over the year and I would 

sincerely like to thank all who have put their hand up to 

take on this role. Many of our Council meeting agendas go 

over 300 pages with a lot of reports dealing in process in-

terspersed with others that can split the community. This 

is a tough job which is essentially volunteer time with 

quite small payments made for their time. 

To end this year’s report I would like to thank all of the 

hard-working Shire staff who have worked with me to 

make the Shire of Menzies one of the most respected 

Shires within WA. Your efforts don’t go unnoticed and you 

have my gratitude for everything you do. 

CEO’s Report 
I am proud to present my second Annual Report for the 

Shire of Menzies. Once again, we have gone through an 

interesting year, which created an unpredictable business 

environment. We have still managed to provide all our 

services and deliver projects while remaining in a strong 

financial position. 

During the first half of the financial year the Shire went 

through a recruiting process for a new CEO which resulted 

in my appointment. Local Government CEO recruitment is 

a regulated process and takes some time to conclude. Un-

fortunately, this lead to a period of instability within the 

Shire with a few acting CEOs over the six month period. It 

is pleasing to be able to report the Shire is now fully 

staffed with a team of quality people working for the com-

munity. We are now fully focussed on providing responsi-

ble management, delivering projects, and growing the 

communities within the Shire. 

The COVID-19 saga continued to roll on throughout the 

year causing restrictions and uncertainty within our lives 

to remain. Vaccinations commenced across the Shire, tar-

geting our most vulnerable people first and then moving 

into other demographics. It has been a constant source of 

frustration that we have not been able to get accurate 

statistics for our Shire and we are lumped together as the 

‘Goldfields’. I don’t believe this reflects the take up rate 

The Shire has been reviewing its processes and we 

have taken a step back to look at how we are doing 

business. … To an outsider this might not seem like a 

big deal, but this improves our efficiency and effec-

tiveness.”  

Brian Joiner, CEO 
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Below is a breakdown of the shire’s revenue and expendi-

ture by Nature and Type for the year ending 30th June 

2020 and for which there are more details in the attached 

audited  financial statements. 

Revenue and expenditure 
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Below are graphical representations of the final 

revenues and expenditures  by Program for the 

year ending 30 June 2021. Grants, Subsidies & 

contributions includes grants from Federal taxes 

(GST) for the maintaining of  roads and general 

infrastructure. A Full explanation of the compo-
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Personal Involvement 

Elected members are involved with 

many organisations within the com-

munity, and are also active in  rep-

resenting Menzies at a regional and 

state level. Council’s  nomination to 

other organisations include: 

• Goldfields Tourism Network  

Association 

• Goldfields Regional Road Group 

• Goldfields Voluntary Regional 

Organisation of Councils 

• Local Emergency Management 

Committee 

• Goldfields Esperance Regional 

Collaborative Group (GERCG) 

• Lake Ballard Management Advi-

sory Committee. 

Agendas 

To ensure that all items are includ-

ed in the Agenda for Council 

meetings, it is  requested that items 

for consideration be submitted to 

the Chief Executive Officer at least 

14 days prior to Council meeting. 

This will permit your item to be re-

searched if   necessary, and be pre-

sented to Council with a recommen-

dation for decision, if appropriate. 

Agendas are prepared for members 

and are distributed 7 days             

prior to the meeting.  Copies of the 

Agenda are available prior to the 

meeting in accordance with the 

Local  Government Act (1995). 

Minutes 

The Minutes of Council and Com-

mittee meetings are available for 

inspection after the meeting in ac-

cordance with the Local Govern-

ment Act 1995, and are available on 

the Council website. Please note 

that all Minutes are subject to con-

firmation by  Council. 

Public Library 

The Shire of Menzies Public Library 

is situated within the Lady  Shenton 

Building (Menzies Visitor Centre).  It 

is open the same hours as the Lady 

Shenton Building.  New books, 

DVDs and magazines are received 

each month.   

Caravan Park 

The Shire of Menzies Caravan Park 

is adjacent to the Menzies Visitor 

Centre (08) 9024 2702. After hours 

for caravans works on a honesty 

system. The caravan park has pow-

ered caravan sites, and tent sites 

available. A camp kitchen and guest 

laundry are also available.  Two 

chalet with a double and a single 

bed is available for booking. 

Visitor Centre 

The Menzies Visitor Centre is locat-

ed within the Lady Shenton Build-

ing. Facilities co-located within the 

Visitor Centre include a Community 

Postal Agency, Internet Access, Gift 

Shop and Public Library. The Visitor 

Centre is open weekdays (except 

public  holidays). 

Emergency Services Buildings 

The Emergency Services Buildings 

are situated on Archibald Street in 

the Emergency Services Area. This 

area comprises the Volunteer Bush-

fire Brigade Headquarters,  Menzies 

Nursing Post, and Menzies  St John 

Ambulance Sub Centre.  Details of 

times for the Nursing Post and vis-

iting Doctors and other medical 

agencies are published in the Men-

zies Matters each month. 

Activities of Council 
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Airstrip 

The Menzies Airstrip is located 1km north of the Menzies 

townsite off Goldfields  Highway.  The airstrip for Kookynie 

is adjacent to the townsite. 

Dog and Cat registrations 

Dog registrations become due on the 1 November each 

year. All dogs and cats over 3 months and over must be 

registered and microchipped.  All cats must be sterilised. 

Dog Impoundment 

Dog owners have an obligation to keep their dogs under 

effective control at all times. Dogs wandering at large pre-

sent a nuisance and are a danger to the public. Dog patrols 

will be  carried out by the ranger and complaints will be 

acted upon.  

The Dog Act 1976 provides heavy penalties for owners 

whose dogs are  impounded. 

Health and Building information 

Dog The Principal Environmental Health Officer / Building 

Surveyor, Mr David Hadden is located at the Shire of Leo-

nora Administration Offices.  

Any matters concerning Health and Building can be di-

rected to Mr Hadden on (04) 2837 6044.  

Community services 

The Shire of Menzies provides an extensive variety of ser-

vices for the community under a wide range of legislation. 

Services provided include: Building Control; Bush Fire Con-

trol & Fire Prevention; Cemeteries (Tourism Value and 

Maintenance Only); Citizenship Ceremonies; Crossovers; 

Demolition Permits; Dog Control; Environmental Health; 

Library Services; Street Bins; Media Releases; Playground 

Equipment; Public Buildings for Hire; Public Toilets; Recre-

ation/Sporting Facilities; Roads and Footpaths; Rubbish 

Collection; Street Lighting; Traffic Control Works; Local 

Emergency Management Committee (LEMC); Weed Con-

trol on Reserves; Planning Controls; Parks and Reserves; 

Youth Activities and School Holiday Programs. 

The Shire provide financial and/or other support to a num-

ber of organisations such as Menzies Community School; 

Royal Flying Doctor Service; Menzies Volunteer Bushfire 

Brigade; Menzies Classic Cycle Race; Golden Quest Trail 

Association; Menzies  St John Ambulance Sub Centre; 

Tjuntjuntjara Community; and Menzies Aboriginal Corpo-

ration. 
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Access to Council          

documents 

The following documents are availa-

ble for inspection at the Council 

Administration Office and the Town 

Library free of charge. Copies of the 

documents can be made available, 

although some will  incur a charge 

to cover the cost of photocopying. 

The Local Government Act 1995 

does stipulate minimum  require-

ments for documents to be made 

available for public inspection, and 

these include: 

• Minutes and Agenda of Council 

and Committee Meetings 

• Policy Manual, Annual Budgets 

Annual Report 

• Annual Financial Statements 

• Council Local Laws  

• Town Planning Scheme 

• Town Planning Policy Manual 

• Financial Interest Register. 

State Records Act 2000 

The State Records Act 2000 requires  

the Shire to maintain and dispose of 

all records in the prescribed man-

ner.  

Standard 2, Principle 6 – Compli-

ance: Government organisations 

ensure their employees comply 

with the record keeping plan. Ra-

tionale: An organisation and its em-

ployees must comply with the or-

ganisation’s record keeping plan. 

Organisations should develop and 

implement strategies for  ensuring 

that each employee is aware of the 

compliance responsibilities.  

Minimum Compliance Require-

ments: The record keeping plan is 

to provide evidence that:  

The efficiency and effectiveness of 

the organisation’s record keeping 

system is evaluated not less than 

once every 5 years.  

The organisation conducts a record 

keeping training program, when 

required. 

The efficiency and effectiveness of 

the record keeping training pro-

gram is  reviewed from time to 

time.  The organisation’s induction 

program addresses employee roles 

and  responsibilities in regard to 

their compliance with the organisa-

tion’s record keeping plan.  

Compliance Audit Return 

All local governments are required 

to carry out an annual Compliance 

Audit Return (CAR) for the period 1 

January to 31 December as speci-

fied by the Local Government Act 

1995. The CAR includes a range of 

compliance categories to be met. 

The Completed CAR for 2020 was  

received by Council at its March 

2021 meeting and was subsequent-

ly submitted to the Department of 

Local Government prior to 31 

March 2021 in accordance with 

Regulations 14 and 15 of the Local 

Government (Audit) Regulations 

1996.   

Freedom of Information 

Statement 

The Shire of Menzies is responsible 

for the good governance of the dis-

trict and carries out functions as 

required including statutory compli-

ance and provision of facilities and 

services.  

Statutory Compliance 
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The Council meets once each month to make decisions 

relating to the policy and direction of the Shire. All 

meetings are open to the public and the meeting dates 

and venues are advertised to the public. Members of the 

public are able to ask questions during public question 

time at the commencement of each meeting.              

Council maintains records relating to each property within 

the Shire and also records relating to the function and ad-

ministration of the Shire including minutes of meetings, 

financial interests register, register of delegations, rates 

book, electoral roll, financial statements and local laws.  

These documents can be inspected at the Shire Office, 

Shenton Street Menzies,  Monday to Friday between the 

hours of 8.30am and 4.30pm. Changes to personal infor-

mation should be made in writing.  

Requests for information under the Freedom of Infor-

mation Act can be sent to the Chief Executive Officer, Shire 

of Menzies, PO Box 4 Menzies WA 6436. The Shire of Men-

zies received no applications under the Freedom of Infor-

mation Act 1992. A copy of the Council’s FOI statement is 

available on the website. 

Disclosure of annual salaries 

Regulation 19B of the Local Government (Administration) 

Regulation 1996 requires the Shire to include the following 

information in its Annual Report: 

The number of employees of the Shire entitles to an annu-

al salary of $130,00 or more; and the number of employ-

ees with an annual salary entitlement that falls within each 

band of $10,000 over $130,000. 

Set out below, in bands of $10,000, is the number of em-

ployees of the Shire entitled to an annual salary of 

$130,000 or more for 2020/2021: 

Note: The amount paid to the CEO includes the total remu-

neration package, as defined in the Salaries and Allowanc-

es Act 1975. 

$ from $ to Number of employees 

130,000 139,999 2 

140,000 149,999 1 

200,000 210,000 1 
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Primary and Annual Returns 

In accordance with Section 5.75 and 5.76 of the Local Gov-

ernment Act 1995 all relevant persons lodged an Annual 

Return by the due date of 31 August 2020 and a primary 

return within 3 months of their start date. All returns are 

managed by the Chief Executive Officer and are available 

for viewing by members of the public upon request. 

Complaints 

For the purpose of Section 5.121 of the Local Government 

Act 1995 Council must report entries recorded in the Reg-

ister of Complaints during the financial year. 

Council did not receive any complaints during the 2020/21 

financial year. 

Public Interest Disclosure 

The Public Interest Disclosure Act 2003 facilitates the dis-

closure of public interest  information, and provides for 

the protection of those making such disclosure and those 

who are subject of the disclosures. The Act provides a sys-

tem for the matters disclosed to be investigated and for 

appropriate action to be taken.  

The Chief Executive Officer has complied with the obliga-

tion under the Act. The Shire of Menzies had no Public 

Interest Disclosures during the reporting period 2020/21.  

Competitive Neutrality 

This principle deals with ensuring that government busi-

ness operations have no  advantage or disadvantage in 

comparison with the private sector. The Shire of            

Menzies complied with this principle. 

Legislative Review 

All local governments are required to assess which of their 

local laws might impact on competition and conduct a re-

view of each to determine how any restrictive practices 

might be  overcome. 

Where necessary Clause 7  legislation review principles will 

be complied with and the Shire of Menzies remains com-

mitted to reviewing its existing local laws, as well as pro-

posed  local  laws. 

Public participation 

Members of the public have a number of opportunities to 

put forward their views on particular items before Council. 

These include deputations to Council and public question 

time available at each Council meeting; submissions; peti-

tions; and written requests. Elected members are also 

available to discuss issues relevant to Council.  
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The Shire of Menzies is committed to ensuring 

that the community is accessible for people 

with disabilities, their families and their car-

ers. 

People with disabilities who live in country 

areas should be given the support to remain 

in the  community of their own choice. The 

Disability Services Act 1999 requires Council 

to report on it’s Disability Services Plan 

achievements within its Annual Report.   

Council adopted the Disability Access and In-

clusion Plan July 2020 to June 2025 on 28 Jan-

uary 2021 and submitted a progress report to 

the Disability Services Commission annually. 

Many of the outcomes and strategies identi-

fied within the plan are being implemented on 

an ongoing basis.   

When Council is addressing the issue of acces-

sibility to Council’s facilities and functions it is 

aware that by providing better access for peo-

ple with disabilities it is providing better ac-

cess for the whole community. Work contin-

ues to improve footpaths and access ways 

around the Menzies townsite as part of recog-

nising the Disability Access and Inclusion Plan. 

The Disability Services Commission requires 

Local Governments to report on the six out-

comes relating to DAIPs annually. 

Outcome 1: Services and Events 

Council is continually adapting our existing 

services to ensure people with disabilities 

have the same opportunities as other people 

to access the services of, and any events or-

ganised by the Shire.  

Outcome 2: Buildings and Other Facili-

ties  

Council also continues with improvements to 

buildings and footpath infrastructure to assist 

with both wheelchair and gopher access. 

Outcome 3: Information  

Council Wherever possible people with disa-

bilities can receive information from the Shire 

in a format that will enable them to access the 

information readily as other people are able 

to access it.  

People with disabilities can access information 

produced by the Shire of Menzies in different  

formats. Anyone requiring a different format 

are encouraged to contact the Shire Office. 

Council also has a website which enables ease 

of access to public documents, information 

and other Council related data.  

Outcome 4: Level and Quality of Ser-

vice 

 The staff is always encouraged to be aware of 

the needs of people with disabilities to ensure 

they receive the same level and quality of 

service as other people receive.  

Staff at the Shire of Menzies are made aware 

that people with disabilities may have differ-

ent needs. Staff are encouraged to ensure 

that people with disabilities receive the same 

level and quality of service as other people 

receive.  

Outcome 5: Complaints  

People with disabilities have the same oppor-

tunities as other people to make complaints 

to staff, and can be via written letters, email, 

SMS or verbally.  

People with disabilities are able to make com-

plaints and can do this via written letters, 

email, SMS or verbally. 

Outcome 6: Public Consultation   

Council provides many ways for people to 

participate in public consultation and we are 

more than happy to discuss any grievances 

community members may have regarding the 

services available to the disabled.  

Council has made the DAIP available on the 

website for the community to access. The 

community is also given the opportunity to 

comment on the DAIP prior to it being adopt-

ed by Council.  

Disability Services Plan 
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The Annual Financial Report for the year ended 30 June 

2021 includes a set of financial ratios. The trends have 

been extrapolated to provide an indication of past perfor-

mance on these ratios, and the effect that striving to meet 

industry standards may have on future decisions and direc-

tion of Council. 

They have been set to guide Council to good governance, 

ensuring the future viability of the shire.   

Of the seven ratios following, four exceed the industry 

targets, one meets the industry target, one is not assessed 

(Asset Renewal Funding) and one is not applicable (Debt 

Service Cover) as the Shire has no loans. Awareness and 

understanding of these ratios by all stakeholders will be 

important as Council enters into forward planning.  

Financial Ratios Explained 

Ratio 

  
Basic 
Standard 

2021 2020 2019 

Current Ratio 

  

>=1.00 10.86 4.41 3.26 

Asset Consump-
tion 

  

>=0.75 0.96 0.98 0.98 

Asset Renewal 
Funding 

  
>=1.05 2.43 2.78 N/A 

Asset Sustainabil-
ity 

 

>=0.90 0.71 1.41 2.79 

Debt Service 
Cover 

 

>=2.00 N/A N/A N/A 

Operating  
Surplus 

  

>=0.15 0.29 0.01 0.19 

Own Source           
Revenue  
Coverage 

  

>=0.60 0.68 0.59 0.64 

  

  Above 

Target 

Within 

Acceptable 

Banding 

Below 

Acceptable 

Banding 

  

1 Target ratios per Department of Local Government and Com-

munities (DLGC) Guidelines for Basic standard. 
Current Ratio measures the liquidity position that has arisen 

from past year’s transactions. This continues to be above the 

industry benchmark of >=1. It is calculated by dividing current 

unrestricted assets by current unrestricted liabilities. 

Shire’s Actual Ratios 



 21 

 

A ratio of less than 1 means Council does not have suffi-

cient cash to meet its immediate cash commitments.  We 

have a very healthy Current Ratio, and therefore can readi-

ly meet our immediate cash requirements.  

• 2016 6.43 

• 2017 9.59 

• 2018 5.24 

• 2019          3.26 

• 2020          4.21  

• 2021 10.86 

Asset Sustainability Ratio (ASR) measures the extent 

to which assets are being renewed/replaced compared to 

the amount consumed (depreciation). A ratio of more than 

0.90 indicates the Council has a sustained capital invest-

ment program sufficient to renew/replace assets while 

also negating the effect of inflation on purchasing power 

over time. 

• 2016 1.35 

• 2017 0.46 

• 2018 1.49 

• 2019 2.79 

• 2020    1.41 

• 2021 0.71 

Debt Service Cover Ratio measures Council’s ability to 

service debt out of uncommitted or general purpose 

funds. The DLGC guideline for the basic standard is 2 and 

the advanced standard is 5.   

This ratio is the measurement of a local government’s abil-

ity to repay its debt including lease payments.  The higher 

the ratio is, the easier it is for a local government to obtain 

a loan. The Shire of Menzies does not have any loans. 

Operating Surplus Ratios measure Council’s financial 

sustainability having regard to asset management and the 

community’s service level needs. A negative ratio indicates 

the local government is experiencing an operating deficit. 

A sustained period of deficits will erode Council’s ability to 

maintain both its operational service level and asset base 

over the longer  term.  

The target for this ratio is a positive between 0.01 and 

0.15 for the basic standard, and greater than 0.15 for the 

advanced standard.  The trend for this ratio has been up 

and down.  This year the ratio is within the industry stand-

ard. 

• 2016 (0.60) 

• 2017 0.60 

• 2018 0.21 

• 2019 0.19 

• 2020    0.01  

• 2021 0.29 

Own Source Revenue Coverage Ratio measures the 

Shire’s ability to cover operating expenses from its own 

source revenue given current levels of operating expenses. 

A basic standard is achieved if the ratio is between 0.40 

and 0.90, and advanced standard is greater than 0.90. 

These different standards have been established to recog-

nise the varying revenue raising capacities across the sec-

tor.   

Council meets the basic standard and can improve this 

ratio by either increasing rates, fees and charges or reduc-

ing operating expenses.  

• 2016 0.47 

• 2017 0.59 

• 2018 0.61 

• 2019       0.64 

• 2020    0.59 

• 2021 0.68 

Asset Consumption Ratio (ACR) measures the extent 

to which depreciable assets have been consumed by com-

paring their written down value to their replacement cost. 

The standard is met if the ratio is 0.50 and above, and im-

proving if the ratio is between 0.60 and 0.75.  Council has 

consistently met the target for this ratio.  

• 2016 1.72 

• 2017 0.79 

• 2018  0.99 

• 2019     0.98 

• 2020     0.98 

• 2021 0.96 

Asset Renewal Funding Ratio measures the shire’s 

ability to fund its projected asset renewal/replacements in 

the future. The standard is met if the ratio is between .75 

and .95, and improving if the ratio is between 0.95 and 

1.05 and the ASR falls within the range of 0.90 and 1.10 

and ACR falls within the range of 0.5 to .75. 

• 2016 0.99 

• 2017 1.00 

• 2018 N/A 

• 2019 N/A 

• 2020    2.78 

• 2021 2.43 
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Organisational Structure 

Service Provision 

Manager Works looks after the following areas:  

Menzies Town Services; Camping Grounds and Facilities; 

Maintenance Grading; Kookynie Town Services; Airstrips; 

Building Maintenance. 

 

Chief Financial Officer looks after the following areas:  

Rates Accounts Receivable; Payroll; Accounts Payable; 

Financial Reporting; Asset Management (Financial). 

 

Manager Works looks after the following areas:  

Menzies Town Services; Camping Grounds and Facilities; 

Maintenance Grading; Kookynie Town Services; Airstrips. 

 

Manager Governance and Minor Projects looks 

after the following areas:  

Records and Communication; Statutory Reporting and 

Compliance; Human Resources. 

 

Community Development Specialist looks after the 

following areas:  

Lady Shenton Building Services; Visitor Centre (Tourism); 

Community Resource Centre; Collections and History; Li-

brary; Menzies Post Office; Community Activities and 

Events; Caravan Park Management. 
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124 Shenton Street 

PO Box 4 
Menzies WA 6436 

Phone: (08) 9024 2041 

Email: admin@menzies.wa.gov.au 

ABN: 70 799 264 783 
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